ELEVEN VICTORIAN CHILD SAFE STANDARDS
Resequenced

STARTING POINT

	Child Safe Item
	Yes / No / Partially
	Current Position
	Action/Responsibility

	10.1. Progress towards creating a child safe culture is reviewed every 12 months and used to guide improvements
	 
	 
	 
	

	10.2. Findings of annual child safe reviews are reported through your organisation’s communication channels
	 
	 
	 
	

	9.1. The organisation has a policy or code of conduct addressing child safety online including, but not limited to social media use, photos and approved platforms
	 
	 
	 
	

	9.2. There is a risk management plan in place to help assess the safety of facilities and other physical environments children and young people are in
	 
	 
	 
	



OTHER STANDARDS

	Child Safe Item
	Yes / 
No / Partially
	Current Position
	Action / Responsibility

	7.1. A process for complaints and concerns is in place. It can be accessed by children and young people and is child focused
	 
	 
	 

	7.2. Children and young people know who they can speak to about any issues or concerns and that they will be taken seriously
	 
	 
	 

	3.1. Ideas and input from children/young people in any area of the sport is welcomed, taken seriously and utilised
	 
	 
	 

	3.2. Key child safe documents are developed with input from children and young people 
	 
	 
	 

	3.3. There is a child/young person friendly version of all key documents 
	 
	 
	 

	5.2. Children/young people can easily access and understand information and support to ensure they are safe within sport
	 
	 
	 

	2.1. Leaders are publicly committed to child safety and empower all staff to act on child safety within their roles
	 
	 
	 

	2.2. Child safety is a standing agenda item at all Board meetings
	 
	 
	 

	2.3. Child Safety is part of the organisation’s Strategic Plan and Annual Reports
	 
	 
	 

	1.1. Cultural Awareness training is undertaken by all Board, Staff and volunteers
	 
	 
 
	 

	1.2. The organisation engages with local Aboriginal groups to learn more about local community & country, as well as cultural safety
	 
	
	

	1.3. The organisation recognises and respects Aboriginal communities by:
· Including Acknowledgement of Country in written and online communication
· Starting events with an Acknowledgement of Country 
· Displaying Aboriginal and Torres Strait Islander Flags
	 
	
	

	4.1. Families, carers and communities (including member organisations) are provided information about the Standards and what your organisation is doing to address them 
	 
	 
	 

	4.2. Families, carers and communities (including member organisations) are encouraged to provide input and feedback as policies and procedures are developed
	 
	 
	 

	5.1. Organisation staff and volunteers have undertaken diversity training to understand the needs of children/young people
· with disability
· from culturally and linguistically diverse backgrounds
· who can’t live at home 
· LGBTIQ+ 
	 
	 
	 

	6.1. A commitment to child safety is included in all:
· Job advertisements
· Interviews
· Position descriptions 
	 
	 
	 

	6.2. All staff and volunteers have current working with children checks
	 
	 
	 

	6.3. Child safety is part of all board, staff and volunteer inductions
	 
	 
	 

	8.1. Board, Staff and volunteers undertake child safe training every 12 months
	 
	 
	 

	11.1. Child safety is embedded in all policies and procedures
	 
	 
	 



